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B.VII.35

Advanced skills — Case studies

Embracing diversity — Wie Diversitat in der
Arbeitswelt gelingt

Mathias Geiger

-

Die Schiilerinnen und Schi en im Raff@en der Unterrichtseinheit verschiedene Aspekte

kennen, die ein diverseg ives Arbeit eld ausmachen. Sie werden fiir eigene und

fremde Bedurfnisse \daaciifen ingieweit Diversitat an ihrem Arbeitsplatz gelebt

ritt fur Schritt diversitatsfreundliche MaRnahmen

ebensweltnaher Situationen um. Dabei schulen die Lernenden
enz sowie ihr HOr-Seh-Verstehen.

B1; 1.-3. Lernjahr

LearningApps -
* interaktive Lernbausteine
13 Unterrichtsstunden

1. Lesen: Texten wichtige Informationen entnehmen;

2. Sprechen: Sich in Gruppen austauschen, Stellung beziehen;

3. Hor-Seh-Verstehen: Videos zentrale Informationen entnehmen;
4. Schreiben: Eigene Texte verfassen

Thematische Bereiche: diversity, equity, inclusion, gender, intercultural communication

wird. Mithilfe vielseitige
kennen und setzen diese im KO

© E+/pixdeluxe
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Auf einen Blick

1./2. Stunde

Thema: Diversity, equity and inclusion in the world of work
M1 Getting to know the topic: Diversity, equity and incl

lesen (EA); eine Recherche durchfiihren (EA); das ei
diversitatskritisch priifen (PA)

M2 How do companies benefit from diversity?
,Diversitat” anschauen (EA); iber Vorteil
brainstormen (PA); den eigenen Lernproz

n diversen Unterne
evaluieren (EA)

Bendtigt: « digitale Endgerate, Internetzu

3./4. Stunde

Thema:

M3 i ene Unternehmen

i PA); andere von den Vorteilen
M 4 i ds and expressions / Den Wortschatz zum S
nwenden (EA, PA) 2

<
oL

Bendtigt: e IM2 @

5. Stunde

Thema: ereotypes and discrimination

e world around us: About stereotypes and discrimination /
d¥ber Diskriminierung lesen; ein Placemat erstellen (EA, PA);
reotype diskutieren (PA); if-clauses anwenden (EA)

M5

Placemat oder ein DIN-A3-Blatt Papier

Detecting discriminatory language

M 6a Embracing diversity in job adverts / Texte (iber angemessene Sprache in
Stellenausschreibungen lesen
6b Identifying discriminatory language / Eine problematische Stellenanzeige

lesen und diversitatssensibler abandern (EA)

Bendtigt: - digitale Endgerdte und Internetzugang
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8. Stunde
Thema: Becoming aware of subconscious attitudes
M7 Focusing on myself: Dealing with unconscious bias / Eine Recherche
durchfiihren; den eigenen ,unconscious bias“ kritisch hinterfragen (EA)
Bendtigt: - digitale Endgerate und Internetzugang
9./10. Stunde
Thema: Intercultural communication
M8 Preventing intercultural misunderstandings / Einen Text
interkulturelle Kommunikation lesen; Uiber eigene Erfahr
sprechen (PA, GA); ein Handout zu Kommunikatiogsstilen €
Bendtigt: - digitale Endgerate, Internetzugang und Z @
11./12. Stunde
Thema: Discrimination against women in the
M9 Supporting gender equality at / Einen Text tiber geng¥r gap lesen;
ein fact sheet liber die Benachteilig on Frauen rbeitswelt
erstellen (EA) und evaluieren (PA)
Bendtigt: . @
13. Stunde
Thema
M10
Benétigt: @
Minimalplan

Sie habenn ) gung? So kénnen Sie die wichtigsten Inhalte erarbeiten:
and inclfsion in the world of work M1-M 2

g with words and expressions M 4
atory language M 6a/M 6b
e language in marketing mails M 10

- with reading & research assignments
ZM2_How to cOfWince others about diversity
ZM3_How to create a handout

ZM4 How to create a fact sheet

ZM5_How to structure the body of an advertising email
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M 2 How do companies benefit from diversity?

@ > Tasks
TEN I 1. Working with a video:

a) Watch the video https://raabe.click/equality-diversity-equity-inclusion.

b) Check if there is additional information on these terms apart from what
researched.

¢) Write down in keywords which practical example the video presen

also do the task on LearningApps: https://learningapps.org/watch?v=

2. Together with a partner, brainstorm to what extent companies c

diversity. Write down your ideas about the possible benefits

diverse company.

3. Watch the video https://raabeclick/diversity- -workplace. Complete the sentences.
a) The three positive reas ith diversity are...

© RAABE 2025

My impression

00O Keywords

guish the terms diversity,
o inclusion.

=xplain why diversity is
important for enterprises.

| know about listening strategies.

I know how to deal with listening
assignments.
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Making my workplace more diverse M3

Your companyis planning a workshop for staff. Therefore, there is an open call tointroduce important
topics to the organisation team. They will then select the actual topic of the future workshop.

Tasks

1. Reflect to what extent your company is sensitive to diverse needs (of employees and clients).

a) Consider the following aspects, reflecting to what extent your company lives: equi
equality, diversity, inclusion.

b) The following aspects may help narrow down the issue. Copy the aspects giv

grid below.

elderly relative)

What my company does:

)

*your talk. Pay attention to the structure and the phrases provided.
ay use the previously learnt information (from M 1, M 2) to work out arguments. Try

¢) You can test your knowledge on convincing others on LearningApps:
https://learningapps.org/watch?v=ppigponun25
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Identifying discriminatory language

Tasks
1. Focus on a problematic job advert which needs to be partially rephrased.
a) First, check the following website for tips on how to create non-discriminatory job
adverts: https://raabe.click/against-discrimination-in-job-ads. Based on the website, fill i

information on the “three C’s” in keywords. Use the blank table given.

The three “C’s to prevent discriminatory language

b) Now focus on the problematic job advert: Underline riminatory.

Position: Kindergarten Nurse
Type: Full-time

About Us: Happy Kids Preschool is a nurturi vironment aimed at providing the
best environment possible f
position of a Kindergarten i sap. Please find all the details
below.
Key responsibilities: While assis ilroutines and reqular activities, it is

important for you toaarovi and first aid to children in case of emergency.

lity is needed, as this is required when working with children.

ave any criminal record.

orking in afriendly female environment in which personal growth
d reqular extra training is encouraged. We are happy to offer free meals during the
ing hours. The salary is competitive with regular reviews.

interesting? Please send your cover letter and CV to sunshinekids@staff.com.
oking forward to hearing from you!

¢) Rewrite the job advert in a non-discriminatory way.
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M 10 Using gender inclusive language in marketing mails
@ By now you have learnt a lot about diversity and an inclusive approach when dealing wi
people. To reflect an inclusive approach externally, it is vital to know how to reach out

Tasks

1. Rearrange the email below in the right order by writing the correct number before e

@ paragraph. Work with ZM 5 “How to structure the body of an advertisi
2. ldentify all parts of the email that are non-inclusive.

3. Rewrite the email in a diverse-sensitive way. You may change sin

sentences.

on Internet
platforms. Anyone facing such a downgrade wi give some thought on how
he can improve that.

Luckily, we have developed a solugon!

We are looking forward to hearin
Kind regards
Aminata Tate
CEO of doctorsappointment

Dear surgeries,
Are your patients also tir
up the

© RAABE 2025

aiting in line for an appointment, when no one picks

don’t hesitt ia mail or telephone or through our website. Please find
our contact d
you like it!

tor can reach out directly to the patient if he feels it is necessary.
you now wish to learn more about our product and how your surgery benefits

it? Please

55 RAAbits Englisch Berufliche Schulen Juni 2025



RAADiIts Online,

@RAABE

Mehr Materialien fur
Ihren Unterricht mit RAAbits Online

Unterricht abwechslungsreicher, aktueller sowie nach Lehrplan gestalten —und dabei Zeit sparen.
Fertig ausgearbeitet fur Uber 20 verschiedene Facher, von der Grundschule bis zum Abitur: Mit RAAbits Online
stehen redaktionell geprifte, hochwertige Materialien zur Verfiigung, die sofort einsetz- und editierbar sind.

Zugriff auf bis zu 400 Unterrichtseinheiten pro Fach
Didaktisch-methodisch und fachlich gepriifte Unterrichtseinheiten

Materialien als PDF oder Word herunterladen und individuell anpassen

Interaktive und multimediale Lerneinheiten

QWRQRQE

Fortlaufend neues Material zu aktuellen Themen

ElFEE Testen Sie RAAbits Online
wdatdc 14 Tage lang kostenlos!

RAADits Online — Das Portal fur Unterrichtsmaterialien und Schulorganisation


https://www.raabits.de/?em_src=coop&em_cmp=PORTAL/Vorschau-PDF/Webshop-Anzeige

